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Eastern to note Collegiate
Drug Awareness week
Lectures on steroid alternatives and
collegiate student drug abuse will
be presented next week at EMU as
part of the University's observance
of National Collegiate Drug
Awareness \Veek.
Sponsored by EMU's Health Ser
vices, the first lecture \Vednesday,
Feb. 8, at 7 p.m. will feature EMU
strength coach Steve Mandreger
who will talk on "Steroids: Alter
natives Available." Mandreger's lec
ture will be held in the second
floor lobby of the Olds Student
Recreation Building.
"Drug Abuse: College Students
Falling Through the Cracks" will
be the topic of the second lecture
by Greg Harden, executive director
of Leaders in Prevention, Thursday,
Feb. 9, at 7 p.m. in Room 216 of
the Pray-Harrold Classroom
Building.
In addition, EMU's Health Ser
vices is holding a contest to name
its new substance abuse prevention

program, which recently was fund
ed with a $107,651 two-year Fund
for the Improvement of Post
secondary Education grant from
the U.S. Department of Education.
The program's goals are to devel
op a comprehensive Univer
sity-wide program, which would in
clude reviewing and increasing the
awareness of campus alcohol and
drug use policies and establishing
drug abuse free residence options;
stressing proactive prevention; and
increasing collaboration with com
munity prevention efforts through
area schools.
According to Dr. Rosalyn
Barclay, associate director in
EMU's Counseling Services,
EMU's program will fill a Univer
sity and community void. "In our
work, we've certainly been aware of
the dramatic effects alcohol and
substance abuse by students and
students' family members have on

Women's Groups Accepting
Scholarship Applications

All Credit Union members are
invited to attend.
The tentative meeting agenda in
cludes a review of Credit Union
operations, elections to fill commit
tee positions, a review of the 1989
budget and an update on the com
puterization of operations.

the health and academic lives of
those involved," she said. "\Ve saw
a need to develop a program to
provide for ongoing services, not
only here (at EMU), but in col
laboration with the community
schools as well."
Barclay added the program is
both an important service and
welcomed opportunity. "Receipt of
the grant was the result of a
cohesive campus team effort and
we're delighted to have the oppor
tunity to take this leadership role in
Southeastern Michigan," she said.
According to Michelle Sander,
coordinator of the new program,
the grand prize for naming the new O
program will be a "Fun Saturday
for Six." Other prizes will be raffl
ed off to those present at the
Thursday night lecture.
For more information, call
Sander at 7-2226.

Campus Capsules_____
EMU's \Vomen's Commission
and \Vomen's Association currently
are accepting applications for their
scholarship programs.
To qualify for the \Vomen's Com
mission scholarships, students must
have had an interruption of at least
five years in their education and/or
be majoring in areas that are non
traditional for their gender.
Students also must have at least a
2.5 grade point average, exhibit
financial need and be enrolled at
least half time in four graduate
semester hours or six undergraduate
hours at EMU.
The \Vomen's Association
scholarship program is designed for
women undergraduates who will be
juniors or seniors at EMU during
the 1989-90 school year.
The association will award six
academic scholarships to senior
women and two merit scholarships
to junior or senior women.
Academic scholarships are for $400
each and merit scholarships are for
at least $400 each.
To qualify for the awards, women
must be full-time students with a
grade point average of at least 3.0
or better (3.5 for merit scholar
ships). Each applicant must submit
two EMU faculty recommendations
and show promise of distinction in
her chosen field. Academic scholar
ship applicants also must provide
evidence of need.
The application deadline for
\Vomen's Commission scholarships
is Friday, March 10. The deadline
for \Vomen's Association scholar
ships is Friday, March 17, at 5 p.m.
Applications for all scholarships
are available in the Financial Aid
Office, 203 Pierce Hall, telephone
7-0455.

Credit Union Annual
Meeting Is Feb. 14

The EMU Credit Union will hold
its annual meeting Tuesday, feb. 17,
at 7 p.m. at the Credit Union
bi,ilding, 526 St. Johns.

World College Offers
Telefax Services
The \Vorld College has a Sharp
F0-700 FAX machine to support in
ternational communications at
EMU.
The equipment is available for
use by any University unit or staff
member.
Outgoing documents will be
billed according to their long
distance telephone rates via the
\Vorld College's monthly Michigan
Bell statement; incoming documents
will be billed at a rate of 25 cents
per page to defray FAX main
tenance costs. Expenses will be
billed on a monthly basis.
The FAX number is 313-485-1980.
To send a document, please call
the \Vorld College at 7-2414 to
schedule a time. To receive a docu
ment, please call the \Vorld College
so staff members can be prepared
to receive it.

Riegle To Speak At EMU
Recognition Luncheon
U.S. Sen. Donald \V. Riegle will
be the featured speaker at an EMU
luncheon honoring 12 area busi
nesspeople Tuesday, Feb. 14, at
noon at the Novi Hilton.
Sponsored by EMU's Center for
Entrepreneurship, the luncheon will
honor the center's major benefac
tors for 1988-89.
The 12 businesspeople who will
be recognized at the luncheon are
John \V. Barfield Sr., president of
Bartech Inc., Ypsilanti; Peggy
Campbell, president of Kean Manu
facturing, Dearborn Heights;
Anthony DeLorenzo, president of
A.G. DeLorenzo Associates,
Bloomfield Hills; Randall J. Fen
ton, president of Quality Construe-

tion of Michigan and founder of
INRECON, Dearborn; Rick Ina
tome, president of Inacomp Com
puter Centers, Ann Arbor; Ernest
G. Ludy, chief executive officer and
president of MEDSTAT Systems,
Ann Arbor; John Martin, president
of First of Michigan, Detroit; Cyril
Moscow, senior partner in the law
firm of Honigman, Miller,
Schwartz and Cohn; Dr. John
Psarouthakis, president of J.P. In
dustries, Ann Arbor; Craig A.
Smith, executive vice president of
Lewiston-Smith Realty Co., Oak
Park; Dr. Patricia B. \Veber, direc
tor of the Center for Entreprene u r 
ship; and Ronald D. \Vhite, presi
dent of O and S Manufacturing,
\Vhitmore Lake. For more informa
tion call, Tina \Vagner Stevens at
7-0225.

Research Fair
Set For Feb. 15
The Collegium for Advanced
Studies will hold its Third Annual
research Fair \Vednesday, Feb. 15,
from 1 to 5 p.m. in Mckenny
Union's Tower Room.
EMU's Collegium for Advanced
Studies is a university-wide associa
tion of scholars whose purpose is
to promote academic research,
scholarship and creativity at the
University.
For more information, call Dr.
Benjamin T. Hourani, collegium
chairperson for 1988-89, at 7 -0600.

EMU Symphony Pops
To Perform Feb. 10
The EMU Symphony Pops, a
student orchestra, will perform a
concert in the tradition of the
Boston Symphony Pops, Friday,
Feb. 10, at 8 p.m. in Pease
Auditorium.
Proceeds from the concert will
benefit the Daisy Y. Riley and
Alfio Pignotti String Scholarship
Funds at EMU.
Tickets are $4 for the general
public and $2 for students and
senior citizens.

Award-winning jazz trumpeter Wynton Marsalis will perform
his unique blend of jazz, classical and improvisational music
Saturday, Feb. 18, at 8 p.m. in Pease Auditorium.

wvnton Marsalis to
perform at EMU Feb. 18
Grammy Award-winning trum
peter \Vynton Marsalis will bring a
unique blend of jazz, classical and
improvisational music to life in
Pease Auditorium, Saturday, Feb.
18, at 8 p.m.
Marsalis set a new precedent at
the Grammy Award ceremonies
when, in 1984, he was the first in
strumentalist to win back-to-back
"Best Soloist" awards in the jazz
and classical music categories. In
1985, he accomplished the feat once
again, taking the same two Gram-

my Awards and, in 1986, he won a
"Best Jazz Instrumental Perfor
mance, Soloist" Grammy.
He is now considered one of
jazz's greatest performers, having
received numerous awards and
praise from the jazz press here and
abroad. Between 1982 and 1986, he
released four jazz and three
classical albums. His debut album
was chosen "Jazz LP of the Year"
by Stereo Review and was recogniz
ed by other publications, such as
Continued on page 4

Milton Lewis resigns to
•pursue other interests•
Milton E. Lewis, executive direc
tor of human resources at EMU,
announced his resignation Feb. 1
"to pursue other interests." His
resignation was accepted by Roy
\Vilbanks, executive vice president,
and became effective Friday, Feb.
3.
Lewis has served as executive
director of human resources at
EMU since January 1986. Prior to
his appointment at the University,
Lewis served as division ad
ministrator for Milwaukee County
in \Visconsin. A graduate of \Viley
College in Texas and the University
of Chicago Law School, Lewis also
has served as industrial relations
manager for the Mattel Toy Com
pany, investigator in the Internal
Affairs Division of the Chicago
Police Department, regional person
nel manager for McKesson and
Robbins Drug Company in San

Lewis
Francisco and corporate attorney
for the Allis-Chalmers Corporation
in Milwaukee.
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A hero comes home: EMU celebrates ·crant Long Night•
By Paul Helgren

Seems like just about everybody
in the National Basketball Associa
tion was taken off guard when an
unheralded 6-foot-8-inch forward
from Eastern Michigan University
quickly established himself in the
starting lineup of the expansion
Miami Heat. But if NBA followers
had only asked the folks back in
Ypsilanti, they could have told them
all about Grant Long.
In recognition of its former star,
EMU has l'roclaimed the Feb. II
home basketball game vs. Young
stown State "Grant Long Night,"
and certainly there is no one more
worthy of the honor. Long will be
honored during a short presentation
at halftime for his contributions to
the Eastern Michigan men's basket
ball program over the past four
years.
Long was typically modest when
told about his alma mater's plans
for the evening. 'Tm not sure if I
deserve it, but I'm pleased about
the honor," he said.
His record belies that statement.
In his four years at Eastern, the
Romulus native scored 1,469
points, fourth on the all-time school
scoring list. With 863 career re-

bounds, Long also ranks fourth
among EMU greats.
But Long will be remembered
best by Eastern Michigan fans for
leading the 1987-88 Hurons into the
NCAA Tournament for the first
time in school history. The tourney
appearance came on the heels of

Parti.cipation in higher education
by black fil8l�s has slipped alarm
ingly since tbe mid-l970s, accord
ing to a report recently released by
the American Council on Edu
cation.
In reviewing data over a 10-year
period, ACE found that in 1976
black males represented 4 . 3 percent
of college enrollment, but by 1986
their share had dropped to 3.5
percent-the largest decline of any
racial or ethnic group participating
in higher education. While total
college enrollment grew from II
million to 12.5 million over the
period, black male enrollment fell
from 470,000 to 436,000.
In contrast, "Black women held
relatively steady at 5.1 percent of
enrollments in 1976 and 5.2 percent
in 1986 said the study, the "Seventh
Annual Status Report on Minorities
in Higher Education," prepared by
ACE's Office of Minority Con
cerns.
The report says that "higher edu
cation, in concert with improved
elementary and secondary schools,
can do more and better than it has
in the past to increase the educa
tional attainment of black males."
It suggests that a positive climate at
predominantly white colleges could
contribute significantly to the
recruitment, retention and success
of black men in higher education.
The study found that black males
also continue to earn college de
grees at low rates and show the
least progress in the number of
faculty positions held.
Overall, the percentage of 18-to24-years-olds completing high
school increased from 67.5 percent
to 76.4 percent for blacks and from
55.6 percent to 59.9 percent for
Hispanics between 1976 and 1986,
but college enrollment for the two
groups fell. To reverse this decline,
college and universities must
develop "comprehensive programs
designed to recruit, retain and
graduate a more culturally and
racially diverse population," said
the report.
Hispanics accounted for only 5
percent of total college enrollment
in 1986, despite gains over the
previous decade. The report also
found that more than 55 percent of
Hispanic students and 57 percent of
American Indians attended two-year
institutions, compared to 37 percent
of all college students.
In reviewing employment in

higher education, the report shows
that despite a 32.9 percent increase
between 1975 and 1985 in the
number of full-time faculty posi
tions held by minorities, they made
little progress in increasing their
relative share. In 1985, 10 percent
of full-time faculty positions were
held by minorities, up from 8.3
percent 10 years earlier. However,
compared to minority representation
among college students-17.9 per
cent in 1986-these groups remain
grossly underrepresented on
faculties.
In addition, blacks, Hispanics
and American Indians tend to be
concentrated in the lower ranks, a
situation that changed little between
1975 and 1985. Rates of tenure for
these groups also did not improve
markedly. Although the number of
Asian faculty nearly doubled in this
period, their overall tenure rate also
was below the national average.
Other findings of the report
include:
• Between 1984 and 1986, black
college enrollment remained
relatively stable at about 1.08
million, still below the 1980 high of
1.11 million.
• Led by a jump of 17 percent in
the number of Hispanics and a 15
percent increase for Asian students,
total minority enrollment rose by 8
percent betwen 1984 and 1986.
• Graduate enrollments for
blacks, Hispanics and Asians in
creased between 1984 and 1986, but
for American Indians it did not
change. The upward swing in grad
uate enrollment by blacks reversed
an earlier trend.
• Enrollment in historically black
colleges and universities increased
slightly in 1987 to 217,000, but still
remained below the peak of
222,000 attained in 1980.
• Blacks and Hispanics who
enter college tend to complete it at
much lower rates than whites. Of
June 1980 high school graduates
who entered a public four-year col
lege the following fall, only 25.6
percent of the Hispanics and blacks
had received a bachelor's degree by
1986, compared to 48 percent for
whites.
The report was produced under a
grant from the Bell Atlantic Foun
dation. Copies are available for
$8.50 prepaid from the Office of
Minority Concerns, ACE, One Du
pont Circle, Washington, D.C.
20036.

Former Huron forward Grant Long,
now in the NBA, will be honored at
EMU's Feb. ll men's basketball
game.

EMU's first-ever Mid-American
Conference Championship and first
MAC Tournament title. Named the
MVP of the league, Long averaged
23 points and 10.4 rebounds per
game. He also captured MAC Tour
nament MVP honors after scoring
61 points in two tournament games.
Long also made contributions to
the EMU program off the court
with his guidance of younger
players and his quiet but visible
anti-drug stance. Inspired by an
anti-drug message he recorded with
the NCAA, Long sported a "1-800NO-CRACK" baseball cap through
out his senior season, making sure
to wear it during television inter
views, "just in case someone was
watching who might need the num
ber."
Long's story really just began
with that magical senior season,
however. Impressive in some pre
draft camps, Long was drafted by
Miami in the second round (33rd
pick overall) of the NBA draft last
June. It was a good break for Long
because an expansion team would
offer a better chance to make the
club.
With the season over, the pre
draft camps over, the draft over, it
would have been easy for Long to

kick back and wait for training
camp. Instead, he increased his ef
forts, playing in summer leagues
and putting in long hours in Bowen
Field House, honing his inside
moves by himself or with the guid
ance of EMU coach Ben Braun.
With talent so great in the NBA,
Long figured hard work would have
to be his edge.
After a few games coming off the
bench, Long worked his way into
the Heat's staring lineup. As of Jan.
24, the Romulus High graduate was
averaging 9.2 points and 6.1 re
bounds, fifth on the team in scor
ing and third in rebounding. Lately,
Long has been on the floor as
much as any other Heat player,
checking in for 45 minutes out of a
possible 48 in a recent game.
More impressive, perhaps, have
been the rave reviews Long has
received for his hustle and deter
mination. A recent Sports Illus
trated article citing the first-year
woes of the Heat named Long as
one of three bright spots in the
club, saying Long, "plays every
game like it's Game 7 of the NBA
Finals."
Miami Coach Ron Rothstein has
lavished heavy praise on his for
ward. At one point in the season

Rothstein told a reporter that when
something good happens for Miami
on the court, "90 percent of the
time it's because Grant did
something right." Rothstein also
paid coach Braun a compliment,
adding that Long ··obviously was
well-coached in college."
So Feb. 11 Long returns the con
quering hero, who went out in the
ultra-competitive NBA world and
made a name for himself. He'll be
back where it began, back to meet
with friends and accept a few well
earned slaps on the back.
Actually, it will be Long's second
homecoming, of sorts. Earlier in
the season Miami came to The
Palace to play the Detroit Pistons,
and a busload of EMU fans went to
the game to cheer him on.
Long didn't let the faithful down,
scoring a then-career high 16
points. After the game Long pa
tiently answered reporters' ques
tions about life in the NBA, and
about returning home to play the
Pistons.
As Long headed out of the locker
room for the team bus, a friend
stopped him for one last query,
"Hey Grant. You having fun?"
A big smile told it all. "Yeah,"
Long said softly. 'Tm having fun."

EMU's latest Michigan Economic
Developments newsletter predicts
lower unemployment rates, but
higher inflation and interest rates in
Michigan in 1989 and 1990.
Produced by the Institute for
Community and Regional Develop
ment, the newsletter is put together
by Dr. David Crary, assistant pro
fessor of economics at EMU. In it,
Crary predicts Michigan motor
vehicle employment to decline to
about 255,000 jobs in 1990, from
282,000 in the third quarter of
1988. "This job loss will result
from a decline in Michigan's share
of U.S. motor vehicle employment
from about 33.5 percent to in 1988
to about 30 percent in 1990," he
wrote.
To counter that, Crary said,
"Michigan manufacturers should

benefit from the predicted improve
ment in real net exports for the
United States. Areas of improve
ment are likely to be nondurables
and furniture . . . and primary and
fabricated metals, where demand
for U.S. output has increased
significantly in recent years."
Although Crary said Michigan
can expect to lose approximately
15,000 manufacturing jobs, he
predicts "civilian employment" will
increase by 83,000 in 1989 and by
another 59,000 in 1990. "With this
job growth, the Michigan unem
ployment rate is predicted to fall to
7.2 percent in 1990 from 7.6 per
cent in 1988," he wrote.
Despite Crary's prediction of an
early fall in 1989 inflation rates, to
slightly below 4 percent, he said

"low unemployment and rising oil
and nonoil import prices (should)
produce a steady increase in infla
tion to a 4.9 percent annual rate for
the fourth quarter of 1990."
He also forecasts an increased
bond rate from 9.6 percent in the
fourth quarter of 1988 to 10.3 per
cent in the fourth quarter of 1990
and real Gross National Product
growth continuing at a rate of 2.9
percent by the end of 1990.
Michigan Economic
Developments is published semian
nually by EMU's ICARD as a free
public service to leaders in govern
ment, business and community
organizations in Michigan.
For a free copy of the most re
cent issue, or to be added to the
newsletter mailing list, call 7-0243.

ACE reports lower
EMU economist predicts
college participation lower Michigan unemployment
by black males

·Jane Eyre·
opens
Feb. 10
EMU's Communication and
Theater Arts Department will pre
sent "Jane Eyre" Friday through
Sunday, Feb. 10-12, and Thursday
through Sunday, Feb. 16-18, in
Quirk Theater.
The play is based on the 19th
century classic written by Charlotte
Bronte and has been adapted for
the stage by EMU's Dr. Annette
Martin, professor of communication
and theater arts.
Set in 19th century England,
"Jane Eyre" is the passionate story
of a young woman's rebellion and
revolt against self.
Mark O'Brien, interim managing
director of the theater, said "Jane
tyre will prove to a be a "truly
excellent dramatic piece because
the ensemble is so strong and they
bring the passion of the literature to
life."
Curtain time Thursday through
Saturday is 8 p.m. with Sunday
matinees begin[ling at 2:30 p.m.
Friday and Saturday, tickets are
$6 for the general public, $5 for
EMU students and $4.50 for
Leanne Young and Todd Tesen rehearse "Jane Eyre," which will
Mainstage members. Matinee prices
be performed in Quirk Theater Feb. 10-12 and 16-18.
are $5; $4 for EMU students and
all seats priced at $3.
call the Arts and Entertainment Box
$3.50 for Mainstage members.
For more information or tickets,
Office at 7-1221.
Thursday is "Bargain Night" with
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Focus on Staff_______________
Coleman strives to revive ouality of work Life at EMU

By Debra McLean

"It sounds corny," said EMU's
Ritchie Coleman, "but happy
workers are productive workers."
For that reason, Coleman, as in
terim associate director of Training
and Development/Quality of Work
Life at Eastern, has taken on the
task of rejuvenating EMU's five
year-old Quality of Work Life
..
program.
"We've hit a low point with this
program right now and we're trying
to pick it up and make it what it
should be," Coleman said.
What it should be, according to
EMU's QWL mission statement, is
a program which provides "an op
portunity to address changing
workplace needs, solve problems,
improve communication, increase
job satisfaction, morale, and worker
esprit de corps, and promote
employee growth through training
opportunities."
Those objectives can best be met,
according to Coleman, through the
promotion of "team work" in all
University departments, which
allows employees at all levels to
have some say in how their areas
are run.
"We're at the forefront with this
program because there are only 18
universities nationwide that have
one," Coleman said. "There's a
part everyone here can play in the
success of EMU, and managers,
directors and department heads
have to be more willing to accept
and help define what QWL means."
EMU received a $56,000 federal
grant in 1984 to develop what was
then the first QWL program at a
university. While such union
management partnerships have been
operating in the private sector for
some time, "in higher education,
employee involvement is a relative
ly new thing," Coleman said.
"The bottom-line benefit of a
successful quality of work life pro-

gram is that the employees are
aware of, and a part of, the objec
tives that will make this University
successful," he said. "It makes
them aware of how they and their
jobs fit into the organization's mis
sion. And, it makes them feel that
they're a part of the final product
of this University."
Several EMU departments formed
Quality of Work Lifo "circles,"
which bring management and em
ployees together- without rank-to
discuss problems within those
departments. The objective of the
circles is that employees can sug
gest ideas, changes and improve
ments for their own work areas and
the managers will listen and
seriously consider the ideas.
Beyond the development of nine
such circles, however, EMU's QWL
program has foundered for the past
couple of years. "Ideally," Coleman
said, "every department should
have a quality circle." And that's
what he plans to work toward.
Some of the roadblocks Coleman
sees to Eastern's QWL program are
the common misconception that
participatory management is "a
management tool to supersede the
union contract" and the unwill
ingness on the part of some
managers to accept ideas offered by
their staffs.
"We have to nurture those who
are afraid and threatened by
change," he said. "We have to ex
plain that while this is a par
ticipatory process, we're not trying
to take away their power base.
After all, they still al ways have the
final decision. We just want them
to be more receptive to the idea
that in their departments there
might be another way to do some
things.
"As a manager, you have to
understand the learning process and
realize that what works for you
may not necessarily work for other
people," he added.

Coleman believes a strong QWL
program is especially important to
EMU now because the University
is growing and changing so
dramatically.
"As we expand, we have to be
prepared for that expansion," he
said. "You can't do things the same
way with 25,000 students that you
did with 10,000 students, but
change is always threatening."
One such change Coleman points
to is that many employees' jobs
have expanded along with the
University, but budget constraints
have made it impossible to hire
more employees to pick up the
overflow.
"We have to ask ourselves what
that does to one's quality of work
life," Coleman said. "If we aren't
happy with what we're doing, that
will eventually affect the students
and none of us would be here
without the students."
Through presentations to depart
ments, Coleman hopes to muster
more support for participatory
management activities among
department heads and directors.
"A lot of people at the bottom-of
the-1 ine jobs think people at the top
couldn't care less who they are or
what they think," he said.
"However, when they're offered the
opportunity to participate in
deciding how things are run, they
enjoy the job. They feel like a part
of the process and they also get a
clear understanding of what their
boss's job is and how they can help
make that job easier. We don't want
people just coming in, punching a
time clock, and leaving."
Coleman believes his early efforts
are paying off, because while he
said some managers still only give
"lip service" to QWL, "for the
most part there's been a lot of
receptiveness to the program's
rejuvenation."
"Right now we have a golden op-

EMU photo by Brian ford•

Ritchie Coleman, interim director of Training and
Development/Quality of Work Life at EMU, plans to rejuvenate
the University's QWL program. "I have a lot of hope for this
program and I believe it's a vital mechanism for EMU and its
employees," he said.

portunity for growth in this pro
gram because we're preparing for a
change in leadership," he said. "I

have a lot of hope for this program
and I believe it's a vital mechanism
for EMU and its employees."

Hares discuss black relationships with sold-out crowd
By Debra McLean

"There is a crisis existing in
black male/female relationships to
day," according to Dr. Julia Hare.
Hare, along with her husband Dr.
Nathan Hare, spoke to a standing
room-only crowd of more than 250
people Feb. 2 in Sponberg Theater
as Martin Luther King Jr./Cesar
Chavez/Rosa Parks Visiting
Lecturers.
The Hares have written about
that crisis in their books "Crisis in
Black Sexual Politics" and "The
Endangered Black Family: Coping
with the Unisexualization and Com
ing Extinction of the Black Race."
They also operate the Black Think
Tank in San Francisco, a
psychology clinic specializing in the
problems in black male/female
relationships.
Chief among the problems the
two groups face are misconceptions
about each other brought about
largely by media stereotypes, accor
ding to the Hares.
"Black women think black men
don't want to work, that they want
a choice of too many women, and
that they don't want to make a
commitment," said Julia. "They
believe a lot of black men are in
herently weak . . . tha� they do not
have perseverance and tenacity to
stick with tasks and reverse some
of the trends causing the decay of
the black family.
"Black men also have bought the
media package about black
women," she continued. "They
believe black women are matriar
chal, that they're castrating, a little
bit too strong, that they do not
understand the men, they're not

tolerant, and they won't stand
behind men and push them to suc
ceed. Even if some of those
assumptions are true, we need to
come together to understand why
they're true and to understand each
other."

Julia Hare

According to the Hares, the rise
of single-parent homes in the black
community has contributed greatly
to the strained relationships bet
ween black males and females.
"Quite often, when groups are at
odds with each other they misplace
their rage," Julia said. "A lot of
black males were raised just by a
female, especially in this genera
tion, and a lot of them have in
advertently blamed their mothers as
being responsible for the absence of
the father. . . The person who nur
tured them is the same person who
may also have slapped their fingers
out of the cookie jar, so they have

these mixed emotions. It takes a
man to show a boy how to become
a man, and it's hard to become
something that you haven't seen.
Many of these men are angry with
their wives because they haven't
resolved the relationship they had

Nathan Hare

with the woman who raised them
by herself."
Some African tradition, Julia
pointed out, often dictated that the
mother disciplined the girl and the
father disciplined the boy so they
wouldn't grow up with "antagonism
toward the opposite sex and take
that into their adult relationships,"
which has happened with many of
today's black males.
A second major problem is the
huge economic gap occurring bet
ween black men and women.
"There are a lot more black
females than males and a lot of
those males are under- or

unemployed," said Julia. "What
we've come to know is a successful
black woman syndrome and an un
successful black male syndrome.
You're seeing a lot of older, suc
cessful black women with younger
black men because they're also suc
cessful, but as we deplete that
supply of men, this becomes a
vicious cycle.
"Because we have a shortage of
black males, we have to come up
with new definitions of what a male
is," she continued. "We're not say
ing we should lower our standards
but we may have to change our ex
pectations. If you have a master's
degree or a Ph.D., there may not
be enough black men out there to
match that, but an educated person
doesn't al ways have degrees. We
have to look at the quality of these
people . . .We have to base these
relationships on a little more than
material things."
"If this woman has a job and is
successful, why should she base a
relationship on money? That seems
contradictory," added Nathan.
"Even with affirmative action, a
lot of black males are left out of
that because the black women is a
'two-fer', she's a woman and she's a
minority so she's getting the job,"
said Julia.
The Hares advocate programs
similar to group therapy for black
men and women, where they can
"come together and talk out their
problems and get the social sup
port, peer group, self-help thing,"
Nathan said. "It's very therapeutic
A group can cut through and see
what a person's real problem is and

help them understand it."
Nathan also would like to see
black scholars stop accepting the
"mainstream liberal notion of what
black issues are" and address "the
actual major social issues we face,"
which he advocates as publisher of
The Black Scholar.
The Hares currently are scholars
in-residence in the University of
Pennsylvania's Afro-American
Studies Program. Nathan holds
doctorates in both clinical
psychology and sociology and
operates a private psychotherapy
practice in San Francisco. Julia,
who has a doctorate in education,
is a motivational lecturer and ex
ecutive director of the Black Think
Tank.
She was the founding editor and
he is the publisher of Black
Male/Female Relationships in addi
tion to The Black Scholar. The two
also have co-written "Bringing the
Black Boy to Manhood" and co
edited " Contemporary Black
Thought."
In addition to teaching at the
University of San Francisco,
Oklahoma's Langston University
and the University of the District of
Columbia, Julia has worked as a
radio broadcaster and is a recipient
of the national Abraham Lincoln
Award for Outstanding
Broadcasting.
Nathan has written numerous ar
ticles which have been in such
publications as Ebony, Newsweek,
Ramparts, USA Today, Black World
and the Times of London. His first
book, "The Black Anglo Saxons,"
was published in 1965.
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Research ______ Openings____ Adviser

Mental Retardation Research Grants
The Association for Retarded Citizens/Michigan is accepting applications for the
1989 Frank Zuzick Memorial Fund Research Grants Program.
Proposals for either basic or applied research in mental retardation will be ac
cepted. Projects should have a product/result which will benefit individuals who are
at risk or who are mentally retarded and/or their families.
Grants will be funded for various amounts up to $4,000. This award may be used
to leverage funding from other sources or to enhance existing funding.
Proposals are due April 15, 1989. Contact Cheryl Kozell at 7-3090 for application
information.
Economic Development Assistance Grants
The Economic Development Administration has announced its 1989 plan for near
ly $300 million in grants to ease unemployment, underemployment and economic
dislocation resulting from job loss.
EDA will award grants to universities under three separate programs, giving
special consideration to projects that address the needs of rural communities.
The three programs are: (I) Technical Assistance, to help initiate and implement
area, state, regional and national development; (2) University Center Projects, 10
provide seed money to colleges and universities to help mobilize their own
economic development resources; and (3) Research and Evaluation, to suppon
research on economic distress.
Proposals for technical assistance projects will be accepted anytime. The deadline
for submitting proposals for university center projects is March 15. 1989. and Feb.
28, 1989, for research and evaluation projects.
Contact Cheryl Kozell at 7 -3090 for more information.
Economic and Socioeconomic Issues
in Prevention and Treatment of Alcohol Abuse
The National Institutes of Health are encouraging research proposals that examine
prev·,ntive interventions from an economic perspective, analyze the effects of alcohol
promotion and marketing on consumption patterns, or explore risk-taking behavior
in terms of economic models of decision making. Types of studies may include:
(I) Investigating the effects of changes in price and availability of alcoholic
beverages on alcohol consumption and abuse.
(2) Evaluating the cost effectiveness of business-based alcohol prevention
programs.
(3) The effects of mass communications in either promotion or preventing alcohol
abuse.
(4) Relationship of alcohol and risk-taking behavior.
(5) Attempts to reduce drunk driving through deterrence-based legal interventions.
(6) Impact of prevention within the context of primary medical care. Receipt
deadline is April 3, 1989, or June I, 1989. Contact Rick Howard at 7-3090 for more
information.

CORRECTION
The 1989 winter class sche
dule erroneously listed Spring
Recess as March 31-April 2.
The correct dates for Spring
Recess are Friday, March 24,
through Sund,,y, March 26.

Events

Emergency

on Campus

Ca11 1-2-:s

To be considered for vacant positions, all Promotional Openings
Application Forms MUST BE SUBMIITED directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednes
day, Feb. 15, 1989. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Locations of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/lM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, and the University Library.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING # CLASS/GRADE
CSBF89004 - CS-03 - $500.40 - Account Clerk, Student Loans
CSSA89005 - CS-03 - $500.40 - Clerk, Admissions

Wynton Marsalis
Continued from page l
Down Beat whose readers' poll
chose him to be "Musician of the
Year" in 1982, 1983 and 1984.
During those years, Marsalis put
together a quintet which included
his brother Branford on the sax
ophone, pianist Kenny Kirkland and
drummer Jeff Watts. They have
toured internationally, with their
l I <; aone;ir;inces including several

EMU

dates at the KOOL Jazz Festival.
Tickets are $15 and $12 per per
son for the general public and $12
and $9 for students and senior
citizens, with discounts for EMU
Mainstage members.
For more information, call
EMU's Office of Campus Life at
7 -3045.

N EWSLINE

Call 487-2460 or 487-2461 24 hours a day
for late-breaking EMU news, calender up
dates and information on University clos
ings during bad weather.

Academic Advising Center
229 Pierce Hall
Hotline: 7-3344
Second Bachelor's Referrals
Dr. Mary Krieger of the Human,
Environmental and Consumer
Resources Department is the coor
dinator of the Second Bachelor's
Degree Program. Make referrals to
her at the Academic Advising
Center, 229 Pierce Hall, 487-2170.
Please do not make referrals to her
office at HECR.
Staff Activity
Patricia Williams, a senior
academic adviser in the Acadmic
Advising Center, participated in a
panel discussion on Jan. 18, dis
cussing the Academic Mentor Pro
gram, which she coordinates. The
panel discussion was sponsored by
the EMU Women's Association and
UAW Local 1975. The presidents of
each are, respectively, Joan
Schiller, another senior adviser in
Academic Advising, and Mary
Linblade, administrative secretary
in the center. The Academic Advis
ing Center is proud of the contribu
tions of all three to EMU.
FOCUS EMU is published weekly
during the fall and winter semesters
for faculty and staff at Eastern
Michigan University. The deadline
to submit copy for consideration i�
5 p. m. Tuesdays for the following
week's issue. Please send submis
sions to: Editor, Focus EMU, Office
of Public Information, Bl9-E
Goddard Hall.
Kathleen D. Tinney, director,
University Communications
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU
editor
Dick Schwarze, photographer
Kathy Manning, student intern
HP Stanton, phototypesetter
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MEETING - The Bargaining and Grievance Committee of UAW Local 1975 will meet to
day and every Tuesday in February, Huron Room, McKenny Union, noon
WORKSHOP - Training and Development will present a workshop on first aid and
emergency response, 201 King Hall, 1:30 p.m.
WORKSHOP - Career Services will present a career planning workshop. Call 7-0400 to
sign up, 425 (loodison Hall, 2 p.m.
MEETING - The Greek Council will meet today and every Tuesday in February, Faculty
Lounge, McKenny Union, 3 p.m.
WORKSHOP - Counseling Services will present the first of a two-part workshop on
"Couples Communication." The second part will meet Tuesday, Feb 14, 300 Snow Health
Center, 3:30 p.m.
MEETING - AFSCME LOCAL 1666 will hold a general membership meeting, Recep
tion Room, McKenny Union, 5 p.m.
MEETING - The Panhellenic Council will meet, McKenny Union Ballroom, 6:30 p.m.
PANEL DISCUSSION - As part of Black History Month, a panel of students and faculty
will discuss "African Diaspora: Growing Up Black in Austria, Israel, the Caribbean and
Nigeria," Walton-Putnam Residence Hall, 7 p.m.
CONCERT - EMU Music Professor Joseph Gurt and his son Michael will present a con
cert to benefit two music scholarships at EMU. Tickets are $10 and $5. Call 7- 1221 for
more information, Pease Auditorium, 8 p.m.
MOVIE - Campus Life's Silver Screen will present "Coming to America." Admission is
$2, Strong Auditorium, 8 and 10 p.m.
COMEDY CLUB - Campus Life will present a free concert by Krack Me Up Comedy,
Huron Hideaway, 9:30 p.m.

Wednesday

8

WORKSHOP - Training and Development will present a "Dealing with Difficult People"
workshop, 201 King Hall, 8:30 a.m.
WORKSHOP - Career Services will present a resume prepartion workshop for non
education majors. Call 7-0400 to sign up, 405 Goodison, 2 p.m.
WORKSHOP - Career Services will present an interview preparation workshop for non
education majors. Call 7-0400 to sign up, 405 Goodison, 4 p.m.
WORKSHOP - Career Services will present an interview preparation workshop for
education majors. Call 7-0400 to sign up, 405 Goodison, 5 :15 p.m.
BASKETBALL - The women's and men's teams will host Western Michigan University.
Admission, Bowen Field House, 5:45 and 8 p.m.
MOVIE - Campus Life's Silver Screen will present "Coming to America." Admission is
$2, Strong Auditorium, 8 and 10 p.m.

Thursday

9

WORKSHOP - Training and Development will present a workshop on working with
foreign students at EMU, 201 King Hall, noon
LEADERSHIP CONFERENCE - Campus Life will present a student leadership con
ference during which staff, faculty and students will discuss issues supporting the theme of
an enhanced learning environment. Call 7 -3045 for more information, Guild Hall, McKen
ny Union, 4-8 p.m.

RECEPTION - As part of Black History Month, Alpha Phi Alpha will host a reception
for members of EMU's Black Faculty and Staff Association, Goodison Hall Lounge, 5-7
p.m.
MOVIE - Campus Life's Silver Screen will present "Coming to America." Admission is
$2, Strong Auditorium, 8 and 10 p.m.

Friday

10

'FAST BREAK' LUNCHEON - A basketball fast break luncheon will be held, All-you
can-eat buffet is $6 per person, Spaghetti Bender, Ypsilanti, noon
MEETING - The Interfraternity Council will meet, Faculty Lounge, McKenny Union,
2:30 p.m.
SWIMMING - The women's team will host Grand Valley State University, Olds 50-meter
pool, 6:30 p.m.
SWIMMING - The men's team will host the University of Toledo, Olds 50-meter pool, 7
p.m.
CONCERT - The EMU Orchestra will present a benefit concert. Call 7-4380 for more
information, Pease Auditorium, 8 p.m.
THEATER - The Communication and Theater Arts Department will present "Jane
Eyre," adapted for the stage by Professor Annette Martin. Tickets are $6 for the general
public, $5 for students and $4.50 for Mainstage members. For more information, call the
EMU Arts and Entertainment Box Office at 7-1221, Quirk Theater, Quirk Theater, 8 p.m.
MOVIE - Campus Life's Silver Screen will present "Coming to America." Admission is
$2, Strong Auditorium, 8, 10 p.m. and midnight

Saturday

11

TRACK - The women's team will compete in the Michigan Open, Ann Arbor, 10 a.m.
WRESTLING - The team will host Ohio University, Warner Gymansium, 1 p.m.
BASKETBALL - The women's and men's teams will host Youngstown State University. A
special halftime show during the men's game will honor former EMU player Grant Long,
now with the NBA's Miami Heat. Admission, Bowen Field House, 5:45 and 8 p.m.
THEATER - The Communication and Theater Arts Department will present "Jane
Eyre." adapted for the stage by Professor Annette Martin. Tickets are $6 for the general
public, $5 for students and $4.50 for Mainstage members. For more information, call the
EMU Arts and Entertainment Box Office at 7 - 1221, Quirk Theater, 8 p.m.

Sunday

12

THEATER - The Communication and Theater Arts Department will present "Jane
Eyre," adapted for the stage by Professor Annette Martin. Tickets are $4 for the general
public, $4 for students and $3.50 for Mainstage members. For more information, call the
EMU Arts and Entertainment Box Office at 7-1221. Quirk Theater. 2:30 p.m.

Monday

13

TRIBUTE - As part of Black History Month, Alpha Kappa Alpha will present a tribute
to black women, Main Lounge, McKenny Union, 7-9 p.m.
MOVIE - As part of Black History Month, Alpha Phi Alpha will present "Beyond the
Dream," Walton-Putnam Residence Hall, 9 p.m.

